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FER Important Notes

o EFHREREN - BMEHEEAVAZARNEERENTEGHCR - MREESK  NEHRE—EESRERTEAR (BEREHEENREBR) mAeEM
R EHHMER  REEALWER  TEREZHEARTIRZESZESEHES ° You should consider your own risk tolerance level and financial
circumstances before making any investment choices. When, in your selection of funds, you are in doubt as to whether a certain fund is suitable
for you (including whether it is consistent with your investment objectives), you should seek financial and / or professional advice and choose the
fund(s) most suitable for you taking into account your circumstances.

o BRERRBHHNABTMELIRERE  WHEHFAENEERRESR @ F2MBEEZEE 2T EIFEE © Your investment decision should not be based
on this document alone. Please read the relevant MPF Scheme Brochure for further details, including the risk factors.

o HESRER  BEZRBTEEELRERKIIR 2G| o Investment involves risks. Past performance is not indicative of future performance.
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BCT “1 Goal, 10 for Hong Kong, 100% Your Choice” Contact us for enquiries or further information
BCTHREEEM N ABEBARBEEREENRIKNERRRE - BCT [fEEBELH ] 4R 2298 9399
BIBIBIA0NBREB RS BBISRAS ° BCT’s ECA Hotline 2298 9399
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EXERCKEBRE  BOREBARME (1005 ] HERIK
FR35 [BCTREEE | “BCT”
RUEREGAE (EEAERE] WA ROESRE - RELEBROE GTEREA)
BB ESHRN AZTHEREFS - BCT Financial Limited (Plan Sponsor)
BCT focuses on the provision of quality and professional - SRBHEREAR AT (RREARITEHERA)
retirement products and services to Hong Kong people. We Bank Consortium Trust Company Limited
have been serving over 980,000 members with more than 340 (Trustee & Administrator)
experienced staff. _
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‘ocuses on 1 common goal; understands the need of Hong ) e
Kong. Our professional team is ready and committed to provide Issued by BCT Financial Limited
Hong Kong people with full retirement service. 2020¢10ﬂ PR
This leaflet provides useful tips about “Employee Choice October 2020 version

Arrangement”, you are welcome to contact your MPF
intermediaries for details.
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Your MPF Intermediary:
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Employee Choice Arrangement
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1E4F 20w ?

“Employee Choice Arrangement” (“ECA”) commenced on 1 November 2012. The
objective is to increase employees’ control over their MPF investment thereby
encouraging more active management of their MPF investment. Are you ready for ECA?

{& X iRT| Employers’ Tips

BEE [¥AAT] BRE  EXAEESEENBES]T
BI(EXTEEEIMEN  REHEESET RESMERK
RESEE (TRETKMERE / RERES) NITHR
TSRS TE -

Upon the implementation of ECA, no additional MPF
administrative work is added to employers. The current
administrative arrangements in respect of the employees,
which include new enrolment, making contributions as well
as employee termination (whether it involves the offset of
severance payments and long-service payments or not)
are remain unchanged.

ERRERBELOALH [EEBEZY] BE .
ZESTREBRFERNTEZ [EEAETH] -
ERRERK

Ask your MPF service provider to arrange ECA
briefings for your staff on the transfer procedures and
how to complete the “Employee Choice Arrangement
(“ECA”) — Transfer Election Form”

ERBFRBEE QA ARBREEHERRET SR
&ifl - UHBMESFEERERE
Ask your MPF service provider to provide investor
education and investment market outlook to help your
staff make investment decisions
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{5 /88 % Employees’ Tips

BN BECHBESREAS  YEEBAARZEBRN
Beh - REBR  URFEHHRKFERmE LB
Review and adjust the MPF investment portfolio
according to your personal risk acceptance level,
investment goal and anticipated retirement age

ZRESERESEEZ—BEARS  HESE
Consider integrating all MPF assets into one personal
account for easy management

REZRES A RARLETE2ENME  BETERE -
ROESEEE - ESNEXR  BE2EE RS
RERB (M 5/7/10FREFERR) - BFRK
BE - HRES / RAEREBNEIRE - FER
W RREELRENERE

Conduct a comprehensive assessment of MPF
providers on fees of the schemes, constituent fund
management fees, fund expense ratio, fund choice,
long-term fund performance (e.g. 5/7 / 10-year long-
term sustainable return), quality of customer service,
intensity of focus on MPF / pension business,
development of new product and provision of investor
education

EA2H % Dont qust follow
MERBETNANRESARMRENTEARRBERE
HEWEER  IRBRANEESFO  BESNER

If the product and service of your current MPF service
provider offered by your current employer meets your needs,

you may keep your existing account and may not need to
change your current arrangement in a rush

MTEMTR  BEe [FEAT] Bl - Upon the implementation of ECA (as shown in the table below)...

[GtRIER | AERERER

Type of balances in contribution account

& iT] (ECA
20125F10A31B & ZEHI Al [FREAT ( )

2012511B1HE
1 November 2012 and after

On or before 31 October 2012

(RS by

Employer mandatory contributions

X TREB

Not transferable

ASFEEE-FREE K

. E SR AR TAIER )
I X Transferable in a lump sum once?
Employee mandatory contributions Not transferable .
every year
. Bl SR B @ e s AIRERS —FRER
Mandatory contributions accrued during former Transferable in a lump sum at
employment or self-employment any time

BHEMHRNESREE SRR ERRESTBMNERRAEIE © The transferability of voluntary contributions balances is subject to the governing rules of the respective MPF scheme.

HBERE=%MH 3 Steps to Transfer

b EZEBE RN Submit the Transfer Election Form

o EB¥ [EERERY] - BRBERKIRE  MPF(S)-P(P) EERTHENFMETA’
Submit a completed “Employee Choice Arrangement (‘ECA”) - Transfer Election Form” [FORM:MPF(S)-P(P)]
to the new trustee directly?®

ZEEARBA | HEIE &£ Trustees Subscribe / Redeem Fund Units *

o IS TEAEEERBRIEREIRE - MPF(S)-P(PREREZER  REBEREIRZTEA
New Trustee receives the Transfer Election Form [FORM:MPF(S)-P(P)] and verifies the information, then
send the information to the Original Trustee

e REFAANERYERHITARRINESR - WERER  ESRASTEEEEHE BRESKRFHES
By -
Original Trustee receives the information from New Trustee and verifies the information. If the provided
information is accurate, the Original Trustee will process the transfer request by redeeming the fund units
from the employee’s account, followed by transferring the benefits to the New Trustee

o HIZFHARBIRE » WIRENETREALFIENRDES

\_ New Trustee receives the payment and subscribes constituent funds according to your instructions )

WIBEREREHZTA

s TRERE  BZERE()ESTABRLNEBEEER(VFZAEARENEBRIE
Upon the completion of the whole transfer process, you will receive (i) a Transfer Statement from the Original
Trustee and (ii) a Transfer Confirmation from the New Trustee

o BERHXMHAR BRIEBNESERRSERIERER - AR SABKEREZEA
You should check the contents of these documents to ensure that both the transferred amount and the account
details are correct. You can contact the relevant trustee if in doubt

TBEMESFH1B18E12831HHIR ° It means the period from 1 January to 31 December in any given year.
2 MR ET BN EBRAR BT A A 2R 8RR - BIRTEER © Unless the governing rules of the original scheme provide for more frequent transfers.
SMEKRRIZEAFERESIRS » FENRPBFEBNRRHZABILIRS © If you do not have an MPF account with your New Trustee, you will need to set up the account when or

before processing the transfer.

4 SEREERF —REFRFLN6-82H - Generally, the whole transfer process takes approximately 6-8 weeks to complete.



